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1 A. Antal, Roberto de la Iglesia, M. V. Almandoz, “Managing Artistic Interventions in Organization: a
Comparative Study of Programmes in Europe,” TILLT Europe, p. 9. website <https://www.wzb.eu/
system/files/docs/dst/wipo/report managing_artistic_interventions_2011.pdf> (Accessed 20 June 2020).
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3 Giovanni Schiuma, “Why arts matter in management,” The Value of Arts for Business (New York: the

United States of America by Cambridge University Press, 2011), p. 19.
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Johansson Skoldberg) I:[RI4RHERN (HHAHFIBMN A—F% » HimfEE)
(Artistic Interventions in Organizations: Research, Theory and Practice) EH¥HAZ
S ATEBRERE RAIOETE » A 7E AN « B AV sm M ZE IR o (R ATE I
FE 2 &l AR R R AR 7T 30 o RSEEITENNIRAT B KA R
B N\ES ~ HEB B A RIIRENGE THERES | BthA LR RZE ML
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5 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and
inclusiveness,”  Creative Clash 2009-2010, pp. 3-5. website <http://www.keanet.eu/wp-content/uploads/
tillt-europe-policy-recommendations-march-2011.pdf> (Accessed 20 June 2020).
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organization) HIMAE @ FERHESEMREMML » 2B EERE Wil -
B EE) - BET N ARG TS o 7B R SR AKA BSR4 AR B B
ITILLT) ~ PEBEFMY THTBIZE4SFEE)  (Conexiones Improbables) ~ it I'E
BREMUE %) (Artists in Labs) ~ BEBIRY TEEARTE)  (Arts & Business) 5 o
B HAE RSB 2 KSR = (CEAMR 2B I H 520084
LIS 4B (BU funding) BTZEEE @ REILEBRNLEER - &
TIRBIFHR PR AT K2 (Aarhus University) BIBEZIESRE - 2R (Lotte
Darse) /75 Lert /M 4H R 70 4731w B i BELAR AR 5% {8 /2 AL AR B T ) 84 2
BEREMER B 72114 0 thiME 2B AR RTE ) B EHI ST El

6 Ariane Berthoin Antal, Jill Woodilla and Ulla Johansson Skoldberg, ARTISTIC INTERVENTIONS
INORGANIZATIONS—Research, theory and Practice (LONDON: Routledge, 2016), pp. 4-5.
7 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and

inclusiveness,” p. 6.

-168-



RAET R TR mAEAENTETESRE 2E

SR o

IR » BT 2B th ST By B 3 0 Y gt o 2 LR R SR B UK SR AR S
A P8R o B AT AR R SRR+ B2 % (R B A T T DA 2 A ORI SR 0
RRINPRE S N A B R H AR Mty sR 224 S R R RE ) o it
A o BT/ A GREA B L AR R AN PO RIS Rt R SIS R ©
RCERIFIIEE M E 270 B8R WM - 2HiLUR FEA NS
F o 1 CHBHRE N A—W7 « B ER) E o GEFLHEN AR
BT HRRFIRFZE » KEA] 73 AP0 w2 (managerial discourse) © 2
TR BRI A ; FEMEEH L (aesthetic-inspired discourse) © LABir
TEAATEIMER ; EMi2M (arts metaphors) : FIEfTEL AT ; 2 HFI
HHRA#E A (multistakeholder discourses) : BI/E#E BEZELE NS o PUffE >
25 » FERBET A AR o SRR B E A BB E ERM TR %
S B2 RS A s At MR P TR PR O v i SR 0 S S U R L R K B A A AN
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8 Lotte Darsg, “Arts-in-business from 2004 to 2014 From experiments in practice to research and leadership
development,” in ARTISTIC INTERVENTIONS IN ORGANIZATIONS—Research, theory and Practice
ed. Ariane Berthoin Antal et at. (LONDON: Routledge, 2016), p. 20.

9 KEA European Affairs, “Artistic interventions to stimulate innovation, sustainability and
inclusiveness,” pp. 8-10.
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10 A. Antal, Roberto de la Iglesia, M. V. Almandoz, “Managing Artistic Interventions in Organization: a
Comparative Study of Programmes in Europe,” p. 21. website <https://www.wzb.eu/system/files/docs/dst/
wipo/report_managing_artistic_interventions 2011.pdf > (Accessed 20 June 2020).
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1 B A Am&kayiE14 > B B 2R Ariane Berthoin Antal. “A Research Framework for
Evaluating the Effects of Artistic Interventions in Organizations.” TILLT Europe, 2009, p5.
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11 Brigitte Bichl-Missal & Ariane Berthoin Antal, “The impact of art-based initiative on people and
organization: research findings, challenges for evaluation and research, and caveats” website <https://
www.academia.edu/1365624/The impact of arts-based initiatives on people and organizations
research_findings challenges for evaluation and research and caveats> (Accessed 20 June 2020).

12 ZBTILLTA2011 42 3 A % (FRask P ey Ear i - £BH &AL ey b i
%) 2R 0 by #rAin (3%8) - DisonanciasfeConexiones improbables ( ®¥£ % ) -~ Interact

(# B ) #vArtists-in-Labs (3%4-) ~ 3CA in the New Patrons Programme (5B ) %185 &4
BHEGMAIFH AR IR aERHEZ MO TG KEERR T XEfT > AR
AEAEN A B LR > @ak  <https://www.semanticscholar.org/paper/Managing-artistic-
interventions-in-organisations-%3A-Antal-Iglesia/66f6f431650bbde6238899cd1dd0828998862£70>
(2019.12.02:8) %)
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B2 #4E /LR - B R RIR  Glovanni Schiuma. The Value of Arts for Business. New
York: Cambridge University Press, 2011, p100.

)

1. 9% FEERRWARLEED o fHnfEftE T2 B - EEY - BE%e
B A B A AR A BB A — (E AR R A 22 ) o BRI BT B
B NS E SRS - MBI HFHAR  WRADEEMERENTS -

2. W - EFEBRRFAI RO ERERNTE) - ZREEBMTEE A
[MEREZZIRIE > WA EEALRHRATE) o 285 QSRR THRBNMBIEEIE
o R SR o

13 Giovanni Schiuma, “The Value of Arts-based Initiatives in business,” p. 100.
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FAEIEEAIFE R4 - % (Lotte Darso) Ho¥ ¥ HrRA £HIMRETHAE AP
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Bk 385485 £ REALE o £HGiovanni Schiuma, “Mapping Arts-Based Initiatives-
Assessing the organizational value of the arts,” Arts &Business Research Report, p.13. #8ht<https://
www.artsandbusinessni.org.uk/media/1199/2012-05-15-13-32-43-90-mapping-abis-prof-
schiumafinal-1-1.pdf> (2020.06.02% & )
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i BAE - FEE - $F4% % (Rosalia Lelchuk Staricoff) 18443550 B3 A B 2 R
HEGAERA TERERHIHBEANCHELY BEENHRI  RBESN  XBAE
FBAHBREBA S o MEES (Dolev J.C) AMB R4 1 &4 i LAt &
PR R LEARBARELERY  TREBZANDHRE SRR ABEAN
RALARA TREER L i SR EAF @i TR EE R ER
Bt Bl S th LA BN B R 6P E o A~ R E 4 - 4 BiGiovanni Schiuma,
“Mapping Arts-Based Initiatives-Assessing the organizational value of the arts,” pp.14-15.
ko ik #] (Ferrari) ~ & ¥R (Lamborghini) ~ HH# (Maserati) fo L#738 « BT
(Aston Martin) %A £ #is ¥ ERLE S BMM4 > HIGTREHMHUREE > &
EEREMLTALEEL 8% - 2KT 5 (BMW) R34 % 5 247 54 %) (Chris
Bangle) 242 AMAERRE T efHMERL  TEEHERANLEOHRET, LaTHE
BIHASENRE BRA20M B RHRBITE - ey > @A A £ 3 (General Motors )
B B4 - E% (Robert Luz) 30 T REFRMAKFRMEAE > i - BB EHRE
AW AL AF IR R 18 | o % M Giovanni Schiuma, “Mapping Arts-Based Initiatives-Assessing the
organizational value of the arts,” p. 17.
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Schiuma, “Mapping Arts-Based Initiatives—Assessing the organizational value of the arts,” p. 17.
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“Artistic Interventions in
Organizations” as the Key to the

Promotion of Art Bank Taiwan

Ya-Wen CHANG

Assistant Researcher, National Taiwan Museum of Fine Arts

Abstract

Art Bank Taiwan is an initiative launched by the Ministry of Culture in 2013
with the aim of supporting Taiwanese artists, expanding market demands, and
introducing art to the general public through its “art leasing” service. Its clients’
demand has been growing steadily. Currently, private businesses in various trades
(e.g., architecture, banking, hotel, recreation & beauty, culture & creativity,
healthcare, technology, and design) account for 70% of its clientele, which indicates
the huge potential demand from all walks of life.

As a participant in the operation of Art Bank Taiwan, the author discovered
that most of its clients rent artworks either to beautify their spaces or to improve
the image of their companies. Apparently, most people still consider the value of
art from a rather superficial level: offering visual delight. This prompted the author
to contemplate the possibility for the leased artworks to bring fundamental changes
through artistic intervention to the clients’ staff, customers, and organizations apart
from being displayed on the clients’ premises as mere decoration. Therefore, this
paper seeks to investigate how artistic interventions work in business organizations
and what value and influence they may have by analyzing the idea of artistic

intervention and reviewing related literature and cases. Based on the findings, this

-198-



w8
:;é( ﬁi] I No.119 05/2021

HIt
JEE

RAET R TR mAEAENTETESRE 2E

paper further addresses the issue as to whether Art Bank Taiwan can combine its art
leasing service with the practice of “artistic interventions in organizations,” thereby

increasing the width and depth of art promotion and allowing artworks to show their
true significance.

Keywords: Art Bank Taiwan, art leasing, artistic intervention, value of art
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